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CALL FOR NOMINATIONS — ELECTED DIRECTORS

2026 Annual General Meeting
Saturday, 23 May 2026

KEY INFORMATION

Call for Nominations Issued 6 March 2026

Nomination Closing Date 28 March 2026

Nominations Committee assessment period 29 March - 18 April 2026

AGM Notice issued to Members On prior to 2 May 2026

Electronic Voting Opens 16 May 2026

Annual General Meeting 23 May 2026

Vacancies Available Two (2) Elected Director positions

Term of Office Three (3) years from conclusion of 23 May 2026 AGM
Submit Nominations To Zoheb Razvi, Company Secretary, Basketball NSW —

companysecretary@bnsw.com.au

1. Invitation to Nominate

New South Wales Basketball Association Limited (Basketball NSW) invites suitably qualified individuals to
nominate for election as an Elected Director at the 2026 Annual General Meeting.

In accordance with clause 17.5(b)(iii) of the Constitution, two (2) Elected Directors are required to retire from
office at the 2026 AGM, and two (2) Elected Directors shall be elected at that meeting.

This Call for Nominations is issued in accordance with clause 17.1 of the Constitution, which requires
nominations to be called for at least 45 days prior to the General Meeting at which the election is to be held.

2. About Basketball NSW

Basketball NSW is the peak body responsible for the governance, development and promotion of basketball
across New South Wales. We serve as a member of Basketball Australia (BA Limited) and are recognised by BA
as the sole state sporting organisation for basketball in NSW.

Our mission spans grassroots participation through to elite pathway programs, community and youth
development, competition management, and the broader growth of basketball in our state. The Basketball NSW
Board provides strategic leadership and governance oversight across these functions.
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3. Board Composition and Governance

In accordance with clause 16.1 of the Constitution, the Board consists of up to six (6) Elected Directors and up
to three (3) Appointed Directors. Directors are subject to a maximum of nine (9) consecutive years of service.

The Board conducts an annual skills matrix self-assessment as part of its governance cycle. The results of the
February 2026 self-assessment have been used to inform this call for nominations and to identify priority skills
for the incoming director(s).

The Nominations Committee, established under clause 17.3 of the Constitution, will assess all nominations and
provide recommendations to Voting Members. The Nominations Committee is required to utilise a skills matrix
as part of its assessment of candidates.

4. Priority Skills for 2026 — Board Skills Matrix

The Board's February 2026 Skills Self-Assessment demonstrated the depth of talent guiding Basketball NSW. As
the organisation continues to grow, the Board is looking to further strengthen its collective capability by attracting
candidates with experience in the following priority areas:

Skill Area Board What We Are Looking For
Priority

Basketball Expertise L Zile3'° Hands-on basketball with 15 years or more experience
(playing/coaching/administration) (playing, coaching, administration or officiating) at
representative level or above. Priority area for 2026.

Government Relations (State & el i3'4  Senior experience engaging with State and/or Federal

Federal) government, including advocacy, funding bodies and
policy influence. Priority area for 2026.

Technology & Innovation / Digital Priority Leadership in technology strategy, digital transformation,
Transformation data analytics or data security. An increasingly important
area for the organisation.
Leadership & Strategy Well Senior executive leadership and corporate strategy
HEICEENICIOM  experience. A core strength of the current Board.
Financial Management Well Formal financial qualifications and oversight experience.
BEJCEENIELM A well-represented capability on the current Board.

Corporate Governance Well Director-level corporate governance experience and
LG CEELICGE  contemporary governance practice. A well-represented

capability on the current Board.
Community & Youth Development Well
Represented
Commercial Development Well
Represented

Priority for 2026: The Board is strongly encouraging nominations from individuals with
demonstrated basketball expertise (playing, coaching, refereeing or administration experience at
representative level or above for 15+ years) and/or senior government relations experience. These
are identified as High Priorities.

Experience working with youth and young people. Well
represented across the current Board.

Commercial sponsorship, investment and funding
experience. Well represented across the current Board.
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5. Eligibility Requirements

To be eligible for nomination as an Elected Director, a candidate must:

5.1 General Eligibility

e Beanatural person (not a body corporate)

* Nothold an Official Position with any Voting Member of Basketball NSW at the close of nominations
(clause 16.2(b)). If elected while holding an Official Position, the candidate cannot take office until they
have resigned and provided a copy of their resignation to the CEO within 48 hours of the AGM

* Notbe a current employee of Basketball NSW or any Voting Member (clause 19.2(f))

* Nothave been an employee of Basketball NSW within the preceding three (3) years (clause 16.2(d)).
Note: a person terminated as an employee is permanently ineligible

* Notbe subject to open disciplinary proceedings of Basketball NSW or Basketball Australia at the close
of nominations (clause 16.2(c)(i))

* Notbe subject to any penalty imposed by Basketball Australia or Basketball NSW that prohibits holding
an official position (clause 16.2(c)(ii))

* Not be prohibited from serving as a director under the Corporations Act 2001 (Cth) (clause 16.2(c)(iii))

e Beable to serve a full three-year term as an Elected Director (clause 16.2(c)(iv)) — noting the nine (9)
year consecutive maximum service limit (clause 17.6(a))

5.2 Gender Diversity

The Nominations Committee is required, under clause 17.3(c)(ii) of the Constitution, to use its best endeavours
to ensure that no one gender constitutes more than 60% of the Directors for more than 13 months. With two
positions to be filled, the Board encourages nominations from all genders and backgrounds. The Nominations
Committee will have regard to the gender diversity requirements when making recommendations on candidates.

6. Skills and Experience Sought

While the Nominations Committee will assess all eligible candidates against the full Board Skills Matrix,
candidates are particularly encouraged if they bring one or more of the following:

6.1 Basketball Expertise — High Priority
e Current or extensive experience in basketball sports administration or technical expertise at State,
Board or higher level

* Played, coached, refereed, worked as a statistician or any combination thereof in the game of
basketball for at least 15 years at a representative level or higher

e  Strong connections to the basketball community in NSW
¢ Understanding of athlete pathways, competitions administration and the broader basketball ecosystem

6.2 Government Relations — High Priority

e Senior experience in State and/or Federal government relationships

e Background as a senior public servant, ministerial advisor, or government relations executive

* Demonstrated success in advocacy, funding applications, or policy influence with government
e Familiarity with sport funding bodies including Sport Australia and the NSW Office of Sport



6.3 Addltlonal Desirable Skills

e Technology and digital transformation leadership — experience in managing digital strategy, data
analytics, data security or technology-led transformation

e Public relations, communications or marketing leadership in a senior corporate capacity

*  GAICD (Graduate of the Australian Institute of Company Directors) qualification, or willingness to
pursue this

e Legal qualifications with 10+ years' experience

6.4 General Director Attributes
All candidates should be able to demonstrate:

¢ Understanding of, and commitment to, the Objects of Basketball NSW

e Ability to actin the best interests of the organisation as a whole, not in the interests of any particular
constituency

e  Strong ethical standards and integrity

e Capacity to commit the time required for Board duties, including attendance at a minimum of six Board
meetings per year

e Understanding of director duties and contemporary governance principles

Prospective nominees should be aware of the time commitment involved in serving as a Director. This includes
attending six to eight Board meetings per year, reviewing Board papers in advance of each meeting, and — for the
Committees — attending additional Committee meetings and reviewing Committee papers. Nominees are
encouraged to satisfy themselves that they can meet this commitment before submitting a nomination.

7. How to Nominate

In accordance with clause 17.2 of the Constitution, all nominations must:

* Bein writing on the prescribed Nomination Form (attached)
* Besigned by an authorised representative of a Voting Member of Basketball NSW
* Include a certification by the nominee expressing their willingness to accept the position

* Bereceived by Basketball NSW no later than 28 March 2026 (not less than 28 days before the AGM,
per clause 17.2(d))

Completed Nomination Forms, together with all required supporting documents, must be submitted to:

Zoheb Razvi, Company Secretary: Basketball NSW Email: companysecretary@bnsw.com.au /
Website: bnsw.com.au

Note: Late nominations will not be accepted. Nominations close on 28 March 2026. The AGM Notice will be
issued to all Members on 2 May 2026 in accordance with clause 12.3(c) of the Constitution.

71 Video Submission Requirement

Candidates who are determined by the Nominations Committee to be eligible to stand for election will be
notified accordingly and requested to submit a short video (1-3 minutes) at that time. The video should outline
why the candidate wishes to join the Basketball NSW Board and what they would bring to the role.

Videos must be submitted no later than 16 May 2026 (one week prior to the AGM). A link to each eligible
candidate's video will be distributed to Voting Members with the AGM papers and Nominations Committee
Report.
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7.2 Association or Life Member Sign-Off

All nominations must be signed off by an Association or Life Member of Basketball NSW (see Part E of the
Nomination Form). Basketball NSW may be able to assist candidates with meeting this requirement if needed —
please contact Zoheb Razvi, Company Secretary at companysecretary@bnsw.com.au.

8. Election Process

In accordance with clause 17.4 of the Constitution:
e |fthe number of nominations received equals the number of vacancies, each nominee will be declared
elected only where a separate ordinary resolution is passed in favour of each nominee at the AGM
e |f the number of nominations exceeds the number of vacancies, a ballot will be conducted

e Ifthere are insufficient nominations to fill all vacancies, unfilled positions will become casual vacancies
under clause 19.1

* The voting method will be determined by the Board in accordance with clause 17.4(d)
A list of all nominations received will be included in the AGM notice issued to Members in accordance with the

Constitution.
9. Further Information

Candidates and Voting Members seeking further information regarding the nomination process, eligibility, or the
Board Skills Matrix are encouraged to contact:

Zoheb Razvi, Company Secretary - Basketball NSW

Email: companysecretary@bnsw.com.au

Web: bnsw.com.au

The Basketball NSW Constitution and relevant by-laws are available on the Basketball NSW website.



BASKETBALL NSW

NOMINATION FORM — ELECTED DIRECTOR
2026 Annual General Meeting

IMPORTANT: This form must be completed in full and received by the Company Secretary of
Basketball NSW no later than 5.00pm on 28 March 2026 (not less than 28 days before the 2026
Annual General Meeting on 23 May 2026). Late nominations will not be accepted. Please refer to the
Call for Nominations for eligibility requirements.

PART A— NOMINEE DETAILS

Full Legal Name
Preferred Name (if different)

Residential Address (not for
publication)

Email Address
Mobile / Phone

Voting Member Association (if
any)

PART B — ELIGIBILITY DECLARATIONS

The Nominee must confirm their eligibility by completing all declarations below.
| confirm that | (please tick all that apply):

e [ Am willing and able to accept the position of Elected Director of Basketball NSW if elected

e [ Do NOT currently hold an Official Position with any Voting Member of Basketball NSW (OR | confirm |
will resign from any such position and provide evidence of resignation to the CEO within 48 hours of the
AGM if elected)

e [ Am NOT a current employee of Basketball NSW or any Voting Member
e [J Have NOT been an employee of Basketball NSW at any time in the preceding three (3) years
e [ Am NOT subject to any open disciplinary proceedings of Basketball NSW or Basketball Australia

e [0 Am NOT subject to any penalty imposed by Basketball Australia or Basketball NSW that prohibits
holding an official position

e [ Am NOT prohibited from acting as a director of a corporation under the Corporations Act 2001 (Cth)

e [J Am able to serve a full three (3) year term as Elected Director without exceeding the nine (9) year
consecutive maximum tenure limit

¢ [0 Understand and agree to be bound by the Constitution and By-Laws of Basketball NSW, the
Basketball Australia Constitution and the Statutes and Regulations of FIBA

e [ Am able to commit to attending a minimum of six (6) Board meetings per year and fulfilling all
director duties



PART C — SKILLS MATRIX SELF-ASSESSMENT

Nominees are requested to complete the following skills self-assessment. This assessment will be provided to
the Nominations Committee and to Voting Members. Please rate your proficiency in each area as: Strong
(significant professional experience), Moderate (some relevant experience), or Limited (minimal experience).

Basketball Specific Experience — administration,
technical expertise at State/Board level or higher

Basketball Specific Experience — played, coached,
refereed or statistician for 15+ years at
representative level

Governance & Compliance — corporate governance
experience as a Director

Governance & Compliance — GAICD qualified (or
indicate if pursuing)

Governance & Compliance — formal legal
qualifications, 10+ years' experience

Financial & Risk Management — formal
financial/accounting qualifications and experience

Financial & Risk Management — enterprise risk
management (Board/C-suite level)

Leadership & Strategy — senior/functional
leadership (GM/MD/CEO level, hon-sport)

Leadership & Strategy — corporate strategy
development (Director or Senior Manager)

Leadership & Strategy — previous experience as
Chairperson of a Board

Stakeholder Relations — senior government
relationships (State and/or Federal)

Stakeholder Relations — public relations,
communications or marketing leader

Commercial & Business Development —
commercial sponsorship sourcing and activation

Commercial & Business Development —
investment, private equity or philanthropic funding

Technology & Innovation — digital and data
transformation leadership

Community & Youth Development — working with
youth and young people
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PART D — BIOGRAPHY AND SUPPORTING STATEMENT

Please provide the following. This information will be shared with Voting Members as part of the AGM notice.

D1. Professional Biography (maximum 300 words)

Please provide a brief professional biography suitable for distribution to Voting Members, including relevant
qualifications, career history and experience.

D2. Statement of Interest (maximum 200 words)

Please explain why you wish to serve as a Director of Basketball NSW and what specific skills, experience or
perspectives you would bring to the Board. Please refer to the skills gaps identified in this Call for Nominations
where relevant.
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PART E — NOMINATING VOTING MEMBER DETAILS

In accordance with clause 17.2(b) of the Constitution, a nomination must be signed by an authorised
representative of a Voting Member.

Voting Member Name
(Association)

Authorised Representative
Name

Position Held with Voting
Member

Email Address

Phone Number

I, the undersigned authorised representative of the above Voting Member of Basketball NSW, hereby nominate
the above person for election as an Elected Director of Basketball NSW at the 2026 Annual General Meeting. |
confirm that the Voting Member | represent is a current financial Voting Member of Basketball NSW.

Electronic Signature of Authorised Representative: Date:

PART F— NOMINEE DECLARATION AND CONSENT

I, the Nominee named in Part A of this Nomination Form:
e [ Certify that | am willing to accept the position of Elected Director of Basketball NSW if duly elected

e [ Confirm that the information provided in this Nomination Form is true and correct in all material
respects

e [ Consent to my biographical information (Part D1) being distributed to Voting Members as part of the
AGM notice

e [ Consent to Basketball NSW collecting and using my personal information for the purposes of
administering the nomination, election and director appointment processes, and related governance
functions

e [ Agree to comply with the Constitution and By-Laws of Basketball NSW, the Basketball Australia
Constitution and the Statutes and Regulations of FIBA if elected

e [ Understand that a false declaration may render my nomination void

Electronic Signature of Nominee: Date:

Please submit this completed form to companysecretary@bnsw.com.au
Nominations close 28 March 2026. AGM: Saturday, 23 May 2026.




